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What gender really is.
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Gender Inclusion

The term inclusion, means to be open to everyone without excepting or limiting certain 
people. Therefore gender inclusion means that services and establishments be it private or 
government agencies should welcome all persons irrespective of their gender.
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Gender Equality

Gender equality, means that women and men do not have to become the same, but that 
their rights, responsibilities and opportunities will not depend on whether they were born 
male or female.

Where as gender equity means fairness of treatment for men and women according to their 
respective needs.

United Nations Educational, Scientific and Cultural Organization (UNESDOC)

The importance of gender equality is reflected its centrality in the 2030 Agenda for 
Sustainable Development.
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Gender Inequality: Theoretical Perspectives

Gender inequality may refer to unequal treatment of individuals because of their gender 
either wholly or partly. On the other hand, Giddens, (2001), notes that gender inequality 
refers to the difference in the status, power and prestige enjoyed by women and men in 
various contexts.

To enable understanding on gender dynamics, various scholars and sociologist came up 
with theories which try to explain the concept of gender inequality.
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Gender Theoretical Perspectives

• Functionalist Perspective - gender inequality is a result of an efficient way to create a 
division of labor, or a social system 

• Conflict Perspective - attributes gender inequality to the actions of men who always try 
to maintain power and privilege at the expense of the benefits of the women. 

• Interactionist Perspective - gender inequality is both an outcome and reinforcement of 
the socialization process, daily interactions and the use of symbols

• Feminist Perspective - the feminist theory is categorized into three main perspectives 
which are liberal, radical and black feminists.
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What Is Gender Divide?

• Differences between women and men in society, in a range of fields including sociology, 
politics and economics.

• Within the HR function, refers to differences in how men and women are treated in the 
jobs market and workplace with regard to recruitment, pay and perception by colleagues 
and managers etc.

• Commonly referenced in discussions of diversity in the workplace as organisations try to 
increase the number of women in traditionally male-dominated roles and industries.
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Digital Gender Gap 

Digital inclusion is the use of technology to create social inclusion. This came as a response 
to the growing exclusion of marginalized communities specifically women, youth and sexual 
minorities from benefitting from digital technologies.
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Digital Gender Gap 

Important aspects of Digital Inclusion are;

• Digital Access- availability and affordability of devices and broadband

• Connectivity – quality of connection to the service and network coverage

• Digital literacy and skills- the availability of confidence and skills to use the internet

• Digital capability- the capability and freedoms (Sen’s capability approach) by citizens to 
use technology to improve their lives and eradicate poverty. This can be done through 
workforce development, health and civic engagement.
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Digital Exclusion

• It is the lack of opportunities and capabilities for individuals and communities to use 
technology for the betterment of their lives.

• Digital exclusion mainly impacts vulnerable demographic groups of our societies such as 
the low-income people and the elderly across the globe.

• Digital exclusion affects all, from the global North to South, according to the Australian 
Digital Inclusion Index, there are three million digitally excluded citizens.
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The Digital Gender Divide

The term is used to refer to the types of gender differences in resources and capabilities to 
access and effectively utilise ICTs within and between countries, regions, sectors and socio-
economic groups ( UN Women, 2005).
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The Digital Gender Divide

There are a number of root causes of the digital gender divide, including:

• Affordability

• Education - About 83% of women worldwide are literate, compared to 90% of men 
(UNESCO, 2017). 

• Lack of technological literacy

• Biases and socio-cultural norms
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Access
Movement 
and Public 

Participation

The Feminist Principles of the Internet 

• Access to the Internet

• Access to information

• Access to usage of 

technology

• Resistance

• Movement building

• Decision making in 

Internet Governance

Agency

• Consent

• Privacy and data

• Anonymity

• Children & Youth

• Online Violence
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The Feminist Principles of the Internet 

Economy Expression

• Alternative economies

• Free and Open Source

• Amplifying feminist 

discourse

• Freedom of expression

• Pornography and harmful 

content
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Thank You
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Explore trends of gender equality and inequality trends in your country contexts by marking 
2 topical social, economic or political issues in the past 2 years to answer the following 
questions:

• What is the issue?

• What was the general response by the citizenry off and online?

• What is the policy around the issue?

• What was the media response around the issue?

• How best could it have been handled?
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Causes of Gender & Sexual Minority 
Exclusion

• Lack of Respect and Representation - of women and sexual minorities.

• Political environment – The political playing field in most African countries is not only 
uneven but very risk and dangerous.

• Economic empowerment, the internet & gender and sexual minorities

• Jobs and skills in the digital transformation

• Women and innovation
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Throughout Zimbabwe’s pre-

election period for the 

harmonised election, there 

was an upsurge in attacks 

against women in public 

office, running for election and 

those seeking to exercise 

their democratic right to public 

space.
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• Digital Security and connectivity - Due to lack of guaranteed online 
protection sexual minorities have limited free connectivity. A lot of issues 
may contribute to this:

Hate Speech Hacking Self-Policing Cyberbullying
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Policy & Advocacy Issues
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Global Trends And Narratives On 
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Social- Me Too Movement

Socially, the globe was shaken following the #MeToo hashtag Movement which swept the 
world starting October 2017. The movement was initiated on social media by Actress Alyssa 
Milano on Twitter when she encouraged other victims of sexual abuse to use the hashtag
#MeToo. 

• It is through this movement that three women (Jessica Leeds, Samantha Holvey and 
Rachel Crooks) accused President Donald Trump of sexual abuse before he became 
president of America emerged.

• The movement has dislodged scores of men from their high-power positions and sparked 
international conversations about workplace sexual harassment.

@koliwemajama





Economic
Gender inequality still manifests itself in the economic arena throughout the world. This is 
reflected in the gender pay gap as well as the hierarchy of power in many firms and 
companies across the world.

• World over, women are still underrepresented in highly paying influential positions. For 
instance, globally only about 19% of the firms are female managed.

• However, there are some improvements for instance in United Kingdom the gap went 
down from almost 50% in 1970 to about 17% in 2016. 
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Political

In the political sphere there is a positive development in which women participation in 
politics has seen a sharp increase in the past decade, thanks to the permitting legal 
environment.

• By February 2019, 24.3% of all national parliamentarians in the world were women, an 
increase from 11.3 % in 1995, (UN Women).

• Women’s participation in politics has improved in the recent years. As of February 2019, 
three countries have 50 per cent or more women in parliament in single or lower houses. 
These are Rwanda with 61.3 per cent, Cuba with 53.2 per cent and Bolivia with 53.1 per 
cent
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10 minute presentation on policies or practices to demonstrate:

• What policies organisations have in place to mainstream gender in the  work 
environment? In productions?

• What are the challenges that faced in trying to mainstream gender in the 
workplace?

• What successes have been recorded in the past year?
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In groups work on ideal gender equality and inclusion frameworks or 
policies the your respective sectors, content producers & hubs

Be guided by the following:

1. Gender representation at the workplace – How best can this be achieved 
given the administrative/financial challenges that we face? 

2. Implementation and content production – What measures can be put in 
place to ensure equitable representation of gender and sexual minorities in our 
products and work environments?

3. Monitoring and evaluation – How do measure our success and challenges in 
our gender mainstreaming efforts in order to respond in a timely manner? 
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